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Figure 1: The Integrated Conceptual Model

Table 1

RESPONDENTS’ BIOGRAPHICAL DETAILS

	Biographical Variable
	N
	Percentage

	Gender
	
	

	Male
	133
	74.7%

	Female
	45
	35.3%

	Total
	178
	100%

	Race
	
	

	Asian
	19
	10.7%

	Black
	49
	27.5%

	Coloured
	58 
	32.6%

	White
	52 
	29.2%

	Total
	178
	100%

	Educational level
	
	

	7 or less years
	3
	1.7%

	Grade 8-10
	52
	29.2%

	Grade 12
	79
	44.4%

	Certificate or diploma
	42
	23.6%

	First degree
	2
	1.1%

	Total
	178
	100%


Table 2

GOODNESS OF FIT STATISTICS FOR THE VARIOUS MEASUREMENT MODELS
	
	SUEIT
	MLQ
	COMMITMENT
	TRUST

	
	Original measurement model
	EFA derived measurement model
	Original measurement model
	EFA derived measurement model
	Original measurement model
	EFA derived measurement model
	Original and EFA derived model

	Degrees of Freedom
	1942
	1538
	164
	170
	557
	296
	250

	Minimum Fit Function Chi-Square
	4386.1748

(P=0.0)
	2885.9232

(P=0.0)
	453.1657

(P=0.0)
	418.2594

(P=0.0)
	1510.2643

(P=0.0)
	674.9817

(P=0.0)
	700.8118

	(²/df ratio
	2.26
	1.88
	2.76
	2.46
	2.71
	2.28
	

	Root Mean Square Error of Approximation (RMSEA)
	0.09290
	0.06488
	0.09556
	0.09149
	0.1152
	0.08886
	0.1125

	Normed Fit Index (NFI)
	0.6640
	0.7301
	0.9505
	0.9494
	0.8227
	0.8455
	0.9004

	Non-Normed Fit Index (NNFI)
	0.7701
	0.8462
	0.9626
	0.9656
	0.8715
	0.8971
	0.9263

	Comparative Fit Index (CFI)
	0.7786
	0.8518
	0.9677
	0.9693
	0.8797
	0.9063
	0.9333

	Incremental Fit Index (IFI)
	0.7800
	0.8527
	0.9678
	0.9693
	0.8802
	0.9070
	0.9335

	Relative Fit Index (RFI)
	0.6512
	0.7199
	0.9426
	0.9434
	0.8106
	0.8304
	0.8900

	Standardized Root Mean Square Residual (RMR)
	0.1306
	0.089
	0.054
	0.054
	0.1242
	0.1041
	0.2401

	Goodness of Fit Index (GFI)
	0.5357
	0.6527
	0.8108
	0.8075
	0.6240
	0.7643
	0.7240

	Adjusted Goodness of Fit Index (AGFI)
	0.5028
	0.6267
	0.7577
	0.7622
	0.5748
	0.7205
	0.6688


Table 3

GAMMA MATRIX OF THE STRUCTURAL MODEL
	n=178
	Leader EI

	Trust
	0.0184

(0.007)

2.606*

	Transformational leadership
	0.0590

(0.0010)

5.900*

	Team Commitment
	0.0338

(0.01579)

2.141*


* t values greater that 1.96 indicate significant path 

coefficients on the .05 level for a two-tailed test

Table 4

Beta matrix: Structural model

	n=178
	Transformational Leadership
	Trust

	Transformational Leadership
	-
	0.609

(0.080)

7.589*

	Trust
	0.609

(0.080)

7.589*
	-

	Team Commitment
	0.658

(0.413)

5.965
	1.258

(0.250)

5.023*


* t values greater that 1.96 indicate significant path coefficients 

on the .05 level for a two-tailed test
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Manifest Variables/Indicators:


X1 = Understanding and displaying emotions, X2 = Perception and control over emotions, Y1 = TFL1, Y2 = TFL2, Y3 = TFL3, Y4 = TFL4, Y5= Trust in the team leader, Y6 = Trust in the co-workers, Y7 = Affective Commitment, Y8 = Continuance Commitment, Y9 = Normative Commitment




















Figure 2: Structural Model with Maximum Likelihood Parameter Estimates for Leader EI, Transformational leadership, Trust and Team Commitment
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