table 1

sample structure

	Age distribution
	n

	20 to 30 years
	69

	31 to 40 years
	35

	41 or older
	14

	Gender distribution
	

	Male
	55

	Female
	63

	Job tenure distribution
	

	Less than 1 year
	29

	1 to 2 years
	20

	3 to 5 years
	36

	6 to 10 years
	22

	More than 10 years
	10

	missing
	1

	Education level distribution
	

	High school
	24

	College/Technikon
	43

	University: B Degree
	21

	University: Post graduate degree
	28

	missing
	2

	Seniority distribution
	

	Senior management
	9

	Middle management
	27

	Staff
	82


table 2

pearson correlations between the dimensions of the mqand the scales of the wlq

	
	
	Energy and dynamism
	Synergy
	Intrinsic
	Extrinsic

	Organisational functioning
	correlation
	0.390
	‑0.040
	‑0.080
	0.020

	
	p-value
	0.000
	0.632
	0.396
	0.871

	Task characteristics
	correlation
	0.460
	0.080
	0.050
	0.110

	
	p-value
	0.000
	0.377
	0.604
	0.234

	Physical working conditions 
	correlation
	0.270
	0.060
	‑0.010
	0.040

	
	p-value
	0.003
	0.502
	0.925
	0.695

	Career matters
	correlation
	0.270
	‑0.030
	‑0.050
	‑0.020

	
	p-value
	0.003
	0.737
	0.568
	0.818

	Social matters
	correlation
	0.350
	0.130
	0.120
	0.150

	
	p-value
	0.000
	0.148
	0.178
	0.110

	Remuneration, benefits, policy
	correlation
	0.410
	‑0.140
	‑0.070
	‑0.210

	
	p-value
	0.000
	0.117
	0.448
	0.022


table 3

canonical correlation analysis for the mq dimensions and the wlq scales
	Measures of overall model fit for canonical correlation analysis

	Canonical function
	Canonical correlation
	Canonical R2
	Chi-square
	df
	Probability

	1
	0.525
	0.275
	62.641
	24
	0.000

	2
	0.404
	0.163
	26.666
	15
	0.031

	3
	0.233
	0.054
	6.764
	8
	0.562

	4
	0.068
	0.004
	0.520
	3
	0.912


table 4

canonical structure for the first canonical function between the mq dimensions and the wlq scales
	Correlations between the dependent variables:

WLQ scales and their canonical variate

	Organisational functioning
	0.725

	Task characteristics
	0.804

	Physical working conditions
	0.499

	Career matters
	0.525

	Social matters
	0.570

	Remuneration, benefits and policy
	0.917

	Correlations between the independent variables:

MQ dimensions and their canonical variate

	Energy and dynamism
	0.922

	Synergy
	‑0.148

	Intrinsic
	‑0.051

	Extrinsic
	‑0.226


table 5

pearson correlations between the domains of the ccq and the scales of the wlq
	
	
	Performance
	Human resources
	Decision-making
	Relationships

	Organisational functioning
	correlation
	0.280
	0.710
	0.560
	0.610

	
	p-value
	0.002
	0.000
	0.000
	0.000

	Task characteristics
	correlation
	0.210
	0.470
	0.480
	0.540

	
	p-value
	0.020
	0.000
	0.000
	0.000

	Physical working conditions 
	correlation
	0.420
	0.370
	0.390
	0.450

	
	p-value
	0.000
	0.000
	0.000
	0.000

	Career matters
	correlation
	0.350
	0.630
	0.420
	0.350

	
	p-value
	0.000
	0.000
	0.000
	0.000

	Social matters
	correlation
	0.170
	0.440
	0.290
	0.480

	
	p-value
	0.068
	0.000
	0.002
	0.000

	Remuneration, benefits, policy
	correlation
	0.270
	0.700
	0.570
	0.430

	
	p-value
	0.003
	0.000
	0.000
	0.000


table 6

canonical correlation analysis for the ccq domains and the wlq scales
	Measures of overall model fit for canonical correlation analysis

	Canonical function
	Canonical correlation
	Canonical R2
	Chi-square
	df
	Probability

	1
	0.811
	0.657
	180.136
	24
	0.000

	2
	0.512
	0.263
	60.690
	15
	0.000

	3
	0.385
	0.148
	26.731
	8
	0.001


table 7

canonical structure for the first canonical function between the ccq lite domains and the and the wlq scales
	Correlations between the dependent variables:

WLQ scales and their canonical variate

	Organisational functioning
	0.905

	Task characteristics
	0.642

	Physical working conditions
	0.511

	Career matters
	0.771

	Social matters
	0.536

	Remuneration, benefits and policy
	0.890

	Correlations between the independent variables:

CCQ Lite domains and their canonical variate

	Performance
	0.434

	Human resources
	0.966

	Relationships
	0.684

	Decision-making
	0.779


table 8

canonical structure for the second canonical function between the ccq lite domains and the wlq scales
	Correlations between the dependent variables:

WLQ scales and their canonical variate

	Organisational functioning
	‑0.178

	Task characteristics
	‑0.046

	Physical working conditions
	0.662

	Career matters
	0.195

	Social matters
	‑0.191

	Remuneration, benefits and policy
	‑0.092

	Correlations between the independent variables:

CCQ Lite domains and their canonical variate

	Performance
	‑0.071

	Human resources
	0.069

	Relationships
	‑0.149

	Decision-making
	‑0.724


table 9

pearson correlations between the dimensions of the mq and the domains of the ccq lite
	
	
	Energy and dynamism
	Synergy
	Intrinsic
	Extrinsic

	Performance
	correlation
	0.220
	0.050
	‑0.020
	0.160

	
	p-value
	0.014
	0.550
	0.868
	0.083

	Human resources
	correlation
	0.360
	‑0.060
	‑0.080
	‑0.100

	
	p-value
	0.000
	0.501
	0.382
	0.292

	Decision-making 
	correlation
	0.390
	‑0.080
	‑0.140
	‑0.050

	
	p-value
	0.000
	0.371
	0.120
	0.628

	Relationships
	correlation
	0.390
	0.070
	0.030
	0.080

	
	p-value
	0.000
	0.484
	0.708
	0.418


table 10

canonical correlation analysis for the ccq lite domains and the mq dimensions
	Measures of overall model fit for canonical correlation analysis

	Canonical function
	Canonical correlation
	Canonical R2
	Chi-square
	df
	Probability

	1
	0.470
	0.2209
	42.136
	16
	0.000

	2
	0.380
	0.1444
	14.029
	9
	0.121


table 11

canonical structure for the first canonical function between the ccq lite domains and the mq dimensions 
	Correlations between the dependent variables:

MQ dimensions and their canonical variate

	Energy and dynamism
	‑0.923

	Synergy
	0.134

	Intrinsic
	0.230

	Extrinsic
	0.125

	Correlations between the independent variables:

CCQ Lite domains and their canonical variate

	Performance
	‑0.406

	Human resources
	‑0.861

	Relationships
	‑0.906

	Decision-making
	‑0.769


table 12

correlations between drivers for corporate culture and job satisfaction for high and low groups on energy and dynamism
	
	Organisation
	Task
	Career
	Remuneration

	Human resources

	median low (n = 59)
	0,652**
	0,456**
	0,513**
	0,589**

	median high (n = 59)
	0,738**
	0,381**
	0,711**
	0,728**

	low 25% (n = 29)
	0,651**
	0,606**
	0,459*
	0,597**

	high 25% (n = 29)
	0,749**
	0,561**
	0,802**
	0,832**

	Relationships

	median low (n = 59)
	0,593**
	0,514**
	0,296*
	0,355**

	median high (n = 59)
	0,522**
	0,440**
	0,364**
	0,360**

	low 25% (n = 29)
	0,714**
	0,593**
	0,184
	0,402*

	high 25% (n = 29)
	0,355
	0,429*
	0,368*
	0,325


	Decision-making

	median low (n = 59)
	0,565**
	0,476**
	0,371**
	0,457**

	median high (n = 59)
	0,414**
	0,252
	0,334**
	0,383**

	low 25% (n = 29)
	0,566**
	0,535**
	0,242
	0,553**

	high 25% (n = 29)
	0,298
	0,460*
	0,385*
	0,381*


* p ≤ 0,05

** p ≤ 0,01
